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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE

SCHEDULES OF THE GOVERNMENT EMPLOYEES‘SALARY REFORM

ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR

OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL

INTELLIGENCE AGENCY ACT OF 1949, AS AMENDED, AND POLICY
. DIRECTIVE ISSUED BY THE. ACTING DIRECTOR -OF CENTRAL
) INTELLIGENCE DATED 8 OCTOBER 1982,

« BALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE - .
AND STEP AS INDICATED IN CHART BELOW. '

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Annum Rates and Sileps

|
}A

GRADE 1| 2 ] 3] 4] 57 6] 7] 87 9 [10.

GS- 1[53,385!83,500($3,615(%3,730($3,8451$3,060(34,075]$4,190($4,305|$4.420
GS- 2| 3.680] 3.805] 3.930] 4.055| 4.180| 4.305] 4.420| 4.555| 4.680| 4,805
GS- 3| 4,005] 2.140] 4.275] 4,410] 4,545] 4.680| 4.815] 4.950| 5.085] 5,220
GS- 4| 4,480] 4,830 4,780| 4,930] 5,080/ 5,230] 5,380 5,530| 5,680 5.330
GS- 5| 5000 5.185| 5.330] 5,495| 5.660| 5.825] 5.990! 6.155! 6.320| 6485
GS- 61 5.505] 5.090! 5.875| 6.060] 6,245] 6.430( 6,615] 6.800] 6.985] 7,170
GS- 7} 6.050] 6.250| 6.450| 6,650] 6.850] 7.050| 7.250] 7.450] 7.650] 7.850
-GS~ 3| 6.630! 6.850] 7.070| 7.290| 7.510| 7.730] 7.950| 8.170! 8.396] 8.610
GS- 9! 7.220] 7.465! 7,710 7.955] 8,200] 8.445] 8.690| 8.935] 9.180] 9.425
GS-10] 7.900] 9.170! 8,440 8710] 8.980| 9.250| 9.520/ 9,790{10.060/10,330
GS-111 8.650] 8.033] 9.240| 9.535| 9.830/10.125 10420 10.715111,010(11,305-
GS-12{10,250110,605/10,960111.315/11,670|12.025|12.386|12/735}13.09013,445 -
GS$-13112,075{12,49512,915(131335/13,755/14,175/14,59515,01515,435/15,855
GS-14{14.170(13.660,15,150/15,640/16.120{16.620/17,110/17,600|18,090|13,580
G8-1516.460117.030.17.600/18.170118,440{19.310|19,880|20.450{21.020|21.590
GS-16/18,935|19,550/20,245120.000]21,555|22,210|22,865|23,520/24,175 . . . . . ‘
GS-17|21,445122, 195 122'945(23.605124.445] .| ... ...
GS-12/24,500] ... .| ... .. ARSI RSN SRR IR IS I
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SECTION B . PERFORMANCE EvaLUATION
- Hach Partormanto ranges from wholly inadequate to dlghn!y lase thon sotisfoctory. A roting ln this cotegasy requl
positive remsdiel action. The meture of tha sction eould range hrom counseling, to ﬁ:")wv trainlng, to y!oe?:g'::

probation, 1o recssignment of to separation, Describe action tehen or poposed in Section C.
Partormance noou ofl requirements. Bt le entirely satisfoctory and 18 charscterized nalrthes by deflcloney nor

A - Adeavete

oncolioncd.
P o Profigiony Paocformence s more then satlsfoctory. Dulud rosults ore belng woducod in o proficient mannes,
§ . ferong Pnf«meo i3 chorocterined by excaptional prefleloncy.’

O - Quistanding Pactocmance 18,50 “eucapticnal la relotion 1o requiromants of the work and In comparisen 1o the perfermancs of
others doing similes, work s to werrant speciol cocognition.

N SPECIFIC DUTIES

List up to sin of the moset impdrtont spacific duties whnned during the eating pecicd. Insert roting Jemer which beser doserides the
moanet in which employes performs EACH specific duty. Consider ONLY offectivenass in porfarmanca of that duty. All smployees
with suparvisory respoasibilities MUST bo roted on rhou ability to suporviae (fndicate numder of empinyese supsrvisedl,
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OVERALL PERFORMANCE IN CURRENT POSITION
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11 June 176 o/ CE T (s ipied in
2. B BY SUPERVISOR
LeGei TS BMBLOTED WAD BEEN 1P TH13 AEPONT NAD NGT NEEN SHOWN TG EMPULDTER, OIYE # ¥ Plins*ase
UHODER MY SUPERYIIION .
12
A e e oo e o e+ i ooy e e 2t e £ s .
3 June 105k
3,

_8Y KEVIEWNG OFFICIAL

COWMENTS OF AR VIRWING BPPICIAL

TaTe

1 July 1984 ;

e

Deputy Chief, Wi {8a)

Having on numerous cccaslons bad the opportusnigy
to observe closely «SESNws work,

I heartily concur ism
the supervisoer's remaThs and ratings.

N S Py SO e
CPPICIAL TITHLE OF AC dIEWING OFPICtAay

:
i
i
]

e
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Continuation Sheet /FITNESS HEFPORT - Section C:

Subject is a dedicated officer who has proven by performance
that he can be counted om to get the job done in less than allowe
able timo limits, Subject 1s & sound first-cchelon supervisor of:
2 group doing a basic paramilitary job. Subject has the ability
"to develop a sense of teamwork in & diverse group of employees.
it is believed that this leadership trait is particularly signi= -
ficant in that Subject has judiciously blended the talents of
gtaff agents, careey agents, contract employees, Army officers and
Eavy pérsonnol into'a cohesive, offective group which has beon ablse

to mount successful resistance,

Bubject dolegates authority:and has control over tho paper flow in
his Branch., Subject has a fine appreciation for positive intelli-
gence collection techniques and ho has boen able to rolate thoso
techniques to his PM.operations so that an intelligenco product of
gquality has been developed on the rural areas ot the target country,
At a result of the totallity of Subject’s performance during the
period covered by this report, his over-all porformance warrants

an evaluation of Stroag.

Subject -has Spanish, langua"e fluency, oporational experience,
area Enowledes and dr‘ve Arzed with those tools, Subject is
capabls of mevbing the long-ters nceds of his career service in
Spanish~speaking operationnl arvas where theve 1s a need fov first-

echelnn pupervisors i

L !

At the completion of his current assigument, Suhjdct should

attend an advounced maunageaent course,

Wy
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SECRET -

p
%, [ : (8hon Pilled In) .
S
. BUMPLOVESR JEHIAL MUMBRER
¢ FITHNESS REPORT }
ECTION A | PENERAL - e
V. b [ (Ftrats [z 2, DATE OF BB Ver 1B, SER e anaoe [5.50
L. EED D
3. GPPICIAL POBITION TiT0E T T T Y orriniv e m OF ASSIONVENT 8. CURBENT BTATION
¥ _.__OPS OFFICER ._DDP/S,A. S,
[ EMRCH (4] TYPR OF APSOITMINT 10, CHECK IX) YYPE OF REPORY
E PP ] lwesgmve | {Tamsomany . Jirervian REABSIONMENT SUBEAVISOR
CARCER-FPAOTIBIONSL {Soo instruciions » Bectiun C) x ANNUAL REABDIOHNMENT EMPLOYEER
. [Braviay (Spacirpn -~ ergeiat (Specity)
5'{., DATE REPONT DUE Hs G5, 12, AEPORTING PERIOD (Frome fo) -
i i 1 April 1962 thru 31 March 1963
ECTION'B PERFORMANCE EVALUATION
W o Hadk Porfosmance ranges from wholly Insden.ote to slightly less thon sotisfoctory. A rating in this categery requires
! positive semediol action, The aoture of the oction could range. from counsseling, to further ncehlng, 1o placing oa

probovicem, 90 sevssignment of fo separetican, Describe action tohen of proposed la Section €.
Peiformance masts oll tequiremenss. I is emtirely satisfoctory and I8 characterized nolther by deflciency nor

) oxcollonss., .
Pacformonte i more then sotisfactory. Desired resulte ore belng produced in e proficiont manner,

- $trong Performance ie choracterized by escsptions! proflcloncy.
= Qutstending Povformorce I8 so oxceptional In relation 4o requirements of the work ond In comparieon to the performance of
. others dwiag similor work as to wairent special recognition. B
SPECH F{QP_U"[IE $
LI89 up 10 slx of the mast imporiont spacific duties perfsraad dwing the reting period. tasert rating letter which best deucribeas the

manner In which emplosee serifwams EACH spacilic dupy. Cunsider ONLY olfociivenass in parformance of that duty, All smploysas
with supervisery rescansibrlitios MUST be roted on their abilety fo suporvise (indicats numbér of smployess supervisedi

LR - - —

0t

a

SPECIPIC DUTY MO, §

----- "
RATING
. . 0 LAY TER

8

SPECIPC DUTT NG, &

RATING
LETTER

P

SPRECIV. C WYY HO. P

- WA TinG
. LeTTEn

SELCIEIN OUTY s 4

P

B W e S - v U —— S——
- * RATI®NG
5. LETTER

S

SPICICIT DT 1D B

L RATING
{ LETTER

eV §

SPELIFIG Dt D, 8

FGRIZANCE IN CURRENT POSITION

e et vee sran s w—aver o+ o e e & e o

Toke in19 gccount nyarything abont the employoe which inHdsnces Fis aflcrtiverass In his cuwrse sars

formunce Wl spocific dur.zd, preductivily, conduk? aa <b, eseperatisenass, pertlirent personc b maivs orthoblr i HNd

particolar Himtiottens oo tafevre. Based on yuur hnowiedge ! employne’s overoll sariormonce dunay iha 1ating posiod,
curtosponding 13 tha s1etement which most acewrately roflscts his tevsl of pettormance.

SR

pluca tha "aiter i thy s i
IS RRATAL ‘\
28 Jui 1883,

ofwu 3
:.gx 45 susaLhkrs vage oL goiTiONS,

SECRET
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f SECRET

(RPorn Foiltre fn)

SECTIONC NARRATIVE COMMENTS 4

indicave signlficant strengths of weshnesiss domonstrated I turtun? position heepiry Bs sroper perspective thale salotionship to
everall pw?ﬂmonca. State suggestions mode for improvement of wowh performance. Gove recommendations far teoining, Comment
en foreign languoge competence, tf ranuired for cwront position, Amplify or explain ratings given in Section U to provide beet
besis for determining futwre personnel sction, Monnge of performance of menageciol oo svpervisory ditie s must be described, il

applicable.

Subject is a hard working, dedicated officer who has an unusual
amount of drive. 8ubjuct is.a distinct asset to the Station. In the

b it T NPV I

. [SECTIOND __ CERTIFICATION AND COMMENTS
Ten 1. . . 8Y EEF{LOYEE_“W_____ “__
Z I CERTIFY THA‘_T t HAVE SEEN SECTIONS A, B, AND C OF THiIS REPORT
oRTE T 53 T4IGHATURYE OF emuovrz“ o
3 " i aigned in psaudo on Fisld Transaittal)
e . TEFEY suPERVISOR
© JMONTHE EMPLOYEE HAS BEEN ¥ THis REPORT MASINOT BEEN $1OWN TG SMALOYEE, GIvE EAPLANKATION
UNOER MY SUPERYISION
12
DATE T SFPICTAL TITLE OF SUPEA YISO CUYVPED N PRIMTED NAWE BND SiOMATUAE
ltil’,""w—:‘ L. . C e
Chief of Statlon,
3. 8Y REVIEWING OFFICIAL mittalj
COMwWENTR OF REVIEWING OFFICIAL . T
1 concur

Subject is one of the "malnstays" of the
in the evaluation of tho suporvisor,

''''' TOPPICIAL TITLE OF REVIEw 0 OF ¥}
i

28 June 1963 g Deouty Chief, SAS

SECRET -
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Fitness Report - Section C - NARRATIVE COMMENTS (Continued)

Subject is at his best in agent handiing situations., He uses hisg
Spanish language fluency, experience, and area knowledge to the

Fitness Repor; warrants an evaluation of "Strong”.

At the completion of his current assignment Subject might
benefit {rom participation in an advanced management course.

|Subject is a natural for this type

of an agsignment due to his drive, self discipline, experience,
language fluency; and skin color,

)

"y
N
Ol
zxfﬁz




14-00000

' SECHET . Ande

(When Fillad [n),
\ : BMPLOVFE SEIIAL MUMRESD
]
[ SECTION GENERAL
4, MAME (Wehfle) 2. 8EX &, Gaapa
i Z Male GS-14
BB, BEAVICE DESIGHATION] 8, OF Ficial POMTION TITLE
D Operations Offleer
8. CAREEM BTAVPY BYATUS ?. TYPE OF REPORY
NOT (L‘Sllki x Rl ne i i 5 CErEREED IMIV}AL BEAISIOMMENT/FUPRAYIBON
PEMNOING DRCLIMED [+1 4711 ¥-1 . x AL REABNIGMNMENT/EMPLOYRE
10, DATE REPORT DUE in 0.9, 11, HEPORTING PERIOD SPECIAL (Specily)
From - 7g |
] 31 May 1962 ).Junobl Bl}hrchzw
SECTION B EVALUATION OF PERFORMAMCE OF SPECIFIC DUTIES

List up 1o sin of the most important specifie duties perlarmad during the roting perlod, Inaert rating number which best describes the
:u“ . Consider OMLY effectivences in perlormance of thot duty. Al employess

mannae in which smployse performe EACH speéific
with supervisory respensibilities MUST be roted on thels ability 1o supervise (indicars menber of employees supervised).

- Unsatisloctory 12 - Barely adequate IJ « Acceptoble [4 « Competent IS » Enceolleat Alé - Suparier [7 « Qutstonding
vuﬂvéno

CPECIFIC DUTY MO, §

8

RATING
MO,

7

RAYING
MO,
!
[SECTION C EVALUATION OF OVERALL PERFORMANCE TN CURRENT POSITION —

Tuke into accouat evarything about the emplayee which influences hls effeciivensas in his currant position - performance of specifia
dutles, praductivity, conduct on job, tovperntivenass, portinent persannf troite or habite, pasticular limitotions or tolents, Based on
your knowlndgo of employae’s uverali performance duting tho rating peesad, ploce the rating aumber in the box corrosponading to the
statamant which mast accurataly rellecia hia leval of parfaraanca, —
. e Y
¥« Peilormonce in many important respects fails to maot requiresmntae., . et DY ';!-1\ innrm
2 - Paiformonce meals moat requirements but is deficient 1n ana or more bmportant (iﬂéﬁﬂi, i i3 .
e )

3 . Perlormones cloarly maats bovic roaviramants, . i i 5/6
4 . Parformonen claacly srrseds bodlc raquiroments, ! :
3- Pevfnrman:a in svery Hmportant respock i supoerios. / ,’L
& - Periormanco in avary respact is outstonding, B m——
SECTIOND e DESCRIPTION OF THE EMPLOYEE
i In the rating bo«tss belaw, check {X)} iha dogres to which soch charucreriatic appliss 1o the semployse
1 . L.scst possible dogons }2 « Limited degres l 3 - Rormol degree }4 » Abavs dverngo Jogres 35 - Qutatanding degeas
HOT ' NOT i. RAVING
CHARATTERISTICS APk e og-
zasle (sarveD| B 2 1.3 .1 4 3
GETS THING - ))“
HEICURCEPUL
ACCEPTS RESPOMBIBILITIES
CAP MAKE UFE 31000 ON 13w WP EN NETD ARISES
i . . r
SECURITY CONSCIOUS
THINGS CLEAR . ¢ i $
. e e e e et e s < e o e | s e e et e . e
RGN L PINTG, WAL 5 AND DNSEDSINS OF MEQORDS H
— - - sy
iy S AR

SEE SFUTIAY “E°% Qv :'EEVEHSE 5!1)1':

SECRET 14}

F O

.48 45 DUIOLETR P9Y ¢:10WE BOITIC S,

e
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(W hor Miliad In)

5§_CT|9[‘ _g___.. . NARRATIVE DE$CR|PTION OF MANNER OF JOB PERFOWCE
Stress steongthe ond wnulnouoc demonatrated in ¢urrent position, !nd-con BUgge stione mcdo [ wvnlc--c !er tmprovemaent of his
work, Give resommendations for his training, Cwseribe, il uppropriate, his patential for development ond (5t assuming grooter te:
sponaibilities. Amplity or enplols, if uppropriate, 1atings given in SECTIONS B, C, and D te provide the best basis fee determining

future porsonnel setians,

CERTIFICATION AND COMMENTS

SECTION F
BY EMPLOYEE

1, T S

Ih 4 sean Sections A, 8, C D onJ £ of Hns Report,

P OTHIS HBEPORT MAS NOT REEN SHOWR TO EMPLOYER, BIVE EXPLANATION
. ' “~

HOMTHD HMPLOYEE Al BOEN
UMDEA MY BUFERYISION

4 . - o

> 1P REMONT 15 NOT BEING MADY AT THIS TIME, GIVE AEASON,
I!MDLOV(I: UNOKR MY IUPERVIBION LESS THAN 00 DAVYY 1 J.IRIIFOF!T MADE RITHIN LAJT 3 Davh -
Eoru:n :'.'z‘parifr) '
- — 1 e e
[ YRR
2
/ A ﬂ% /(/Lv‘
BY REVIEWING OFFICIAL i
FHOTHIS EMPLOYER ABOUY THE SAME MV ALUATION, ’ .

!ﬂJ EMPLOYEE A MIOMER EVALUA‘“ON’

:‘j "Y 'u‘.l‘._’) 'fﬂVE 3
YIS EMPLOTHE A LOWER EVALUATIOH.
OF THESH EVALUATIONS. | AM NOT SUPFICIENTLY FAMILIAR WITH THE EMPLGYRE'S PERS CRWANG £.

S - RO
COMMENTE OF NEVIEWING DrFiCiaL

- OFFICIAL TITLE UF REVIEWINS OF FIZAL

Chief, TFW

SECRET
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o5 SECRET 4

(Whep Filled fn)

&
= g

I e pirness reporT
Y

EMPLOYER SESIAL sawMBll |

SECTION AY . GENERAL
1. NamE (Lasts (Firet) (Midaie) j2. vaTE oF pimTH Jo. aax To. aWxDE—"
| | G3-14
B BERYICK DESIONATION] 8. GFFICIAL POBITION TITLE T OFP/OIV/ DA GF ADBIGNMENT
D Operations Officer LDF/WE, Br, 4, D.C.
& CAREER ITAFP STATUS 'Y TYPE OF REPORT
‘lnov BeiQimi§ x (YL RV Ly ] LYY T T 4. I TFIAL AL ABGrMANE/ BUPRAYIIOR

[eanoine ORELINKD DEMIZOD % [awwuac R ASHIGNMENT/EMPLOY BE

16, DATE REPORT OUR IN 0.7, |11, REPORTING PFAIOD 7o BPECIAL [Spoctiy) s
3 ¥ry 1961 ArehD JIMnrehbl, )
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

L.i8t up to sin of the most importont epecifie duties porformed awlng the rating pariod. Insort rating number which beet describos the
monnee in which employee performs EACH specific duty. Consider ONLY effectivensss in peiformance of thet duty.” All employses
with supeeeisory respensibilities MUST be rored on sheir obility fo supervise (indicate mumbsr of smployess supsrvised),

1 - Unsatisfactery I2 + Barely odequate b - Aeecoptable |4 « Competant JS « Excotiont 16 « Superior [’ « Qutstending
RANTOO’CQ SPECIFIC DUTY NO. & - R‘A""‘;NO

SPECIFIC DUTY NO, ¢

7 , )

RATING [SPECIFIC DUTY NO. 9 RATING
[ 1-5 NO,

7

RATING [IPRCIFIC DUTY MO, 8 P .- RATVING
ND, NO.

5

SECTIONC EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION =~

Toke tata account averything obout the employee which influsnces his sffactivannas In hia curront pesltian « parfarmnnro of spocific
dutios, productivity, conduct on job, covperativenass, pariinent gersonni seuita or hobits, particular limitations or talents. Posod on |
yout hnownledyo of employen’s avarall parlarmance durlng the soring partad, ploce she rating numbes 1n the bexs carraspanding 10 the
statement which mow) accurately raflners hia lovol of porformonce.

=
RATING
»Q,

1+ Porformanea In many Imporinal respecto foils 15 mast rénuiremonts,

2 - Paeforingnce macia moit requirements but is deficiont in ono ur more Imporiont respocts,
3 - Prrfocmoncs cleaily maats hasie requiraments,

4 - Porlormence clearly nerends basls roquiremonts, 5/6
§ « Performiones o every imparsiont tespog? is dupariog, ,
8 « Perfornance 'in evesy rospect i suistending, :

SECTION D L DESCRIPTION OF THE EMPLOYEE_ -

tn the roi—lnq {;J; boiow, chack (X} the dogros 13 which aach charactor!stle applios ta the ampleyes
dagron [_2: Limited dogree }—3 - Hormal dagres ;4 - Above averays degroe $ . Quistanding dagu-o

1« Least posaiki

nOT HOT flafing
CHARACTERISTICS ApPLi-| ©0n- —
SABLE (SERVED] ) | 2 3 4§ | 5
GLTE THINGS DORE i . r T
RESQUHCE FaL ! I
ATCEPTE R ONSIBILITIES

TED Aslsre

J— 1
S¥ BECCRDS {

D - e
e e RO

e = J—
ATid, MAIRTAINING AND DISPOSING

S

SLE SECTION "2° ON fEVERSE S8

FORNM
438

SECRET e

ds CAINLEIE PACYIOUS E0ITIOMY,
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SECTIONE __~ NARRATIVE DESCRIPTION OF MANNER/QE JOB PERFORMANCE
$tross strangthe ond w-nlnontvn demonstiated in gurront po-inou. indleoie nqu h&mt mads to Qmployte for lmmovamon' “of his
wotk, Give recommaendations for his troining, Desecribe, ‘é 2 gk vhxu bis potentinl Tur dewels gment ond for cesuming greotee ra.
sponsibilities, Amplify oo waplain, if operopriate, rotings ??'Hcﬁs B8, C, and D 1o provide the beet bosis for determining

1] cor'liy that | hove scen Sections A, 8. C, D and £ of this Regort,

future pereanmel octions,
- 4l Pl o,
SECTION ¥ CERTIFICATION AMD COMMENTS
i, . . BY EMPLOYEE R

UPOEH MY SUrEAVISILE

t@ rﬂ‘!‘Oﬂ! IS NOTY DEING MA!JC AY ‘Ylll‘l

oATE
e //’1/,/' 27 Ly
) ) BY SUPERVISOR
Y Su R e
MONTHSE EMPLTIEE WAD BENEN 1P THIS REPORY HAS HOT G‘Fh YHOAN TO l'MPLOVhE QIVE EXPLANATION

»
ISHOM Lﬁ.ﬂ"l YNAM 20 DAyl I'If(“bﬁf MADE WITHIN LARYE BU DAYS

imr gt e o+ s 4 w2 ot St St st A b o, = orepna T en

GEFICIAL TITLE OF SUPEFRYISON

May 1961 Chief of Station

BY REVIEWING OFFICIAL

jPWOULED HA‘I" Gid & ee YHiS EMPLOVEY :\ﬁGUT YHE SaBin EV&LUAY!ON

- graan

- il W()ULU na It ;:/EN 71“5 EMPLOYEF A HIOHER EVALUAY! GM

Y, "I')U u My

s LTS S

Gt:E"N THIS "MFLC‘HE LDWER FVALUA'H’)N

k34 fn(! L. FVALU»‘%YIONS. 1 A MOT 'Nlr f'lCItv)nLl FaAiLIAR wIYN THE LM)‘LQ'EE S P APOHMANCG.

CQMHE’I{w OF E v'J'P @it (JFFlClAL

121 5&!,\( TIYL OF NE 1EWiNG vFFICIAl SR AR A R R ST T RN W SO n TR KRS R SRR W SRR SR AR

D”Ejv/\l é/ " c ﬂf? LD

7 SECRET 2
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SECRET

Whan Fiflad fn}

<

|#87Dct 60 thru 31 Mdy 161

e
B FITNESS REPORT
SECTION A CENERAL.. _ -
4. GRADE
G3~14
8. SEMVICH DESIONATION| 6. OPFICIAL POBITION TITLE 9. OPP/DIV/BE OF ASSIONMENT
D __Operations Officer 'DDE/WH, Br. 4, D.Ca
' CAREER 8TAPF STATUS o, TYPE OF AEPORT
WOY BLIGIBLE ¥ |wranaa SEFERARL TeETIAL T messsionmenr/susEnvison
PENDING DECLINED DENITO Arrl AL REAPMIGUMERT/EMPLOYRE
10, GATE AEPORT OUE IN O.P, |11, REPORTING PERICD SPECIAL (Apechiy)

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

SECTION B

monner In which employse performs EACH specifie

L1280 wp to sin of the moat ‘mpoﬂon' specibic dutics porfarmed during the roting pericd., Insert sotiag avmber which best describes the
wty. Consider ONLY offectivences in performonce of thet duty, Al

with-supervisery responsibilities MUST be rated on thair obillty 1o supervise (indicete manber of sgloyose supervised).

employses

1 « Unsotinfactory I 2 « Borely odequate IJ « hecoprable |4 « Competent IS o Excaliont IG o Suporior ]7 « Qutstonding
BPRCIFIC DUTY NO. 1 " RATING | BSPECIFIC DUTY MO, 4 . RATING
w0, A %0,
7
RATING [8PECIFIC DUTY HO, 8 RATING
MO, o,
&
RATING [9PECIFIC DUTY 80O, 9§ WA TING
NO. 20
6 .

[SECTION C

stotement which most'aceuentely soflacra hia jovel of pacfarmance.
v

EVALUATION OF OYERALL PERFORMANCE IN CURRENT POUSITION

Tuke ints secount ovorytl’slv|c-;;bov' the employen which Influencas his effectiveneys In his cusrent positicn - perfevmanes of spacifie
duttes, praductivity, condues on job, cocparativeness, pertinent pernanal traite or hobirs, perticuiar Hmiturions or tolents, Baced on
your knowledge of omployes’s overoll porfowrmance duelng the ruting parled, ploce the rating number in the Lar cormesponding tu the

& - Parfasmance ln avery respoct is outstonding.

< i
1 . Porformance In moay important rospocts fails 1o meet requlremsnts, jRA f I
2 - Perlormonca meats moat raquirements but {3 deficlont in ane or Mmoo fmpartent sespacts, A
3 . Pasfaemonce glenrly mests hasic requiramants, . ! 53
4 - Parformanco clserly snconds bosic raquiroments, i
8 . Porformonce in avary impartant respacy s suparlor, L...

DESCRIPTION OF THE EMPLOYEE

o ta which coeh charoctoristic agplias 1o the emplsyse
s

tn the snting boxes balew, chack (X) the ds

1 - Lenst possibie degrae

]“2’2];»“;&3;;;mﬁ{'3 ~ Mormnl degroo {4 « Abave ovarage Jgg;e {5 - Outetanding degree

CHARACTERISTICS aPoLe i s e Aering
CABLE [SEmavEQ] § | 2 3 ). 4 £
R . i 1 X
SEDURE AKOL. T T 1 %
A ceanTI A SPONSIBILITIES - i S
TA»N MAKE DEISIONS ON Hid DWr WiEN NERD ARIBES i P4
DOES WIS 20D WITHOUT STRONG BUPPORT ; T - i TH]
FACILITATES SH40NTH OPERATION OF HIS OFFICE S ¢ [
:;v-vasg;‘vui—cnvm_v - B t - ! i %
sEcum Ty conacious ! R
| TrINKS CogiaRLY T NN
DSSCIP;.TN-E e C‘;QOlNAT‘i;O, HA!.‘{;AE'JHJ EY 24l D!‘SF’OiINQ OF RECUORDS : i 1, g i ‘r x
otMeEn (srecity;, flandiing and accounting for official Funds %’gﬁ”’i T i i I ™%
SEE SHCTION °E* ON'REVERSE SIDE
ta)

SECRET

PORMS

231 45 cazovare srevicus eoitiona,



SECRET

(Hen Filan g

___HARRATIVE DESCR!PTIO:‘ OF MANHQR OF JOB PERFORMANCE

Strese luongﬂu sths ond -co&n.uo- o demonstroted In current pa:l'lm fndit ot vé’g{o%l) h\kT t te .mployo; for improvement of his
work, (ive recommendatiens for hie troining, Describe, f oppropricte, hie potentiol fer Javhlopmant ond for ussuming yreoter re.
Amplify or exploin, if appropriote, ratings given in SECTIONS B, €, ond D 10 provide the best bosis for determining

sponsibilities.
futwes pertonne! octions.
Speaking operatfonally, /m{{ﬂ Z @‘i
teakd f}ﬂ f’he

is of the highest order, quantitatively.and yua
what 1t 18, all officers dhould be versatile. |

SECTIONE

For sustained effort, as few peers., With his drive,
{magination and good judgment ho sats a [ine example for the people who work with him,
whether they find themselves under, ‘alongside or above him in the organizaclml . :

hierarchy.

CERTIFICATION AMD COMMENTS

SECTION F
1. BY EMPLOYEE »
1 certify thot | have seen Soctions A, B, C, b and E of this Report,
OATE
12 July 1961
2, oy 5UPERV|50K
MOMTMS EMPLO (HE HAS RERN 1F THI REPORT HAS NOT BEHN SHOWN TO AMPLOYUE, GIVE BXPLANATION
UHDER MY SUPE Y ISIGHN,
Hine
T i ] I AEPONT 13 NOT BHING MADE AT THIJ TIME, 0ivE RE ASON.
LR LOY R UNDER 447 aupenvmon LS rn.\N 43 OAYD I Imfnonv MADE WITHIN LAST 40 DAYS
oTan (,poclly)r
DATE . OFPICIAL TITLE OF SUPHR
12 July 1961 Chief of Basg,
3. _ BY R:VIE G UT P TCTAT
;\ o HAvE owau nns EMPLOVER AROUT THE SAME EVALUATION.
RAIN rnu EMPLOYER A NIAMER EVALUATION,

r A LO*ER E¥AL UA!‘ION.

i VlOU! 0 HA

T lAu NOT s.wncnrmu PAMILIAR WITH THE EMPLOYER’S PERF ORMANCE,
Crmagies L CF HEVIT WG GPPICIAL

31 JuL 1983

'OFFlCIAL TiITLe OF REVIEWING CFFICIAL

i
| Chief, WH/4
SECRET




MEMORANDUM FOR: Becretary, Agent Panel
SUBJECT :

(%
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MEMORANDUM FOR: SA/BR/cPp

ATTENTION ¢ |

FROM

SUBJECT

1. Reference i{s made to the memorandum dated 23 Au~ust 1061

5. Thio clearvence becomes invelid in the event the
Subjact’s servirces are not utilized within six months of
the date of this memorandum.

FOR TUE DIRECTOR OF SECURITY:

S-BCaRE-T .
{¥hen Pilled In)
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